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ABSTRACT

From the historical account of divisions experienced by PAG church in Kenya, the

~ church has disintegrated into nearly ten different denominations. This division is a

A; symptom of problems in the church. The broad objective of the study was to méke an

I assessment of the effect of leadership styles on divisions at PAG. The study sou’ght to

achieve the following specific objectives: to identify the causes of division in church; from

<

the perspective of leaders and members of local Assemblies in Bahati Distrfict; to

establish the leadership styles practiced by church leaders as perceived by fellow leaders;

to determine the relationship between perceived leadership styles and division in the
church; to propose a model for effective Christian leadership for church unity.

The researcher applied descriptive research design. Multi-stage sampling
technique was used. A sample of 8 local Assemblies, representing 20% of the population
size was targeted. Data was collected from a total of 48 respondents comprising of board
members of the 8 local Assemblies using a structured questionnaire. The data was

analyzed using percentage frequencies as well as mean scores and correlation analysis.’

The major findings showed that church property and finances were the leading
causes of division in church, followed by leadership wrangles and church doctrine.
Majority of the respondents identified charismatic leadership, servant leadership and

~ democratic leadership styles as the dominant styles adopted by church leaders at PAG.

The relationship between division in church and leadership styles was not statistically
significant.

Division at PAG was caused by poor financial stewardship. This manifest in

disagreements associated with the management of church property and finances. The

. .

second leading cause of division at the church was perceived leadership wrangles by




Vi

ne church leaders that sow seeds of discord in the church. To some extent, division at

was concluded that Church leaders at PAG practiced a combination of three

r /
ship styles. However, neither charismatic leadership, democratic leadership, s?rvant

- ”

i

adership nor political leadership styles was significantly related to division m the
ch. In order to consolidate the unity fostered by church leaders, it was proposq’d that
ical Stewardship that puts emphasis on spiritual accountability be practiced as a
'T,eu for effective Christian leadership for church unity and for stemming potential
uture divisions at Pentecostal Assemblies of God churches in Kenya. Further study was

ended on the area of corporate governance as a dimension of good stewardship.



TABLE OF CONTENT

................................................................................................................ ii
................................................................................................................... iii
.................................................................................... SRS

BIBIRACT .............occccoceeeeeeeeceee e seee e snes s snee e - v
IR OF CONTENT .............ccoovenveremsmasssrmsnmmmnsssssssssssmssssssssssssssssssssmmnnssoesessese R
BEROETABLES...........c..coovvemnenensrmsnsnnssinsnsnssnssssssssssssssssesssosssssssssssssssssssssss ; .......... ix
LIST OF FIGURES ........ootiiiiiiiriietstesteeeeee ettt  A— X
OPERATIONAL DEFINITION OF TERMS ........... Xi
EEBREVIATIONS AND ACRONYMS.......coiirierictrenneresssessesnssesseseesessssessesnesssssssenes Xii
BEERER |: INTRODUCTION.........cccocviinniennerernssessrerersssensanssesesssassssssssosessnssasasessssasas 1
L1 Background of the Study ...........ccooovviiiiiiiiiciccce s 1
"_ 1.2 Statement of the Problem..........ccoeiiiriiinieiieiiieieececeecceeeeee e, 4
1 DS O TS ST cnnsmnsissiissmnmmsnsomsonsssuromsisbomessomesivss missmasis st 4
BERRIDIECTIVES Of the StUAY........cccoccorieneriinnninsneresierssensnssnsresessisesessssssessssssssssessessasssen 5

J B EHEAICH QUESTIONS....eiurereersessessuossnssrssssossesssessnsssesssssnssssssssossmosnnennesnsennnenes S 5
16 Significance of the Study .........cccccciiieeenerecccrrnse e 5
j_ L7 Scope of the Study .......cooviviiiiii e, 6
. D 1511 f {11 STt ass e s sisinsmnsseoyssioes 6
_1.9 IHONS OF THE SO ..o oiccisccmsssmsnimmsassiivonsi i s ivssisoidsss ey svion 6
S50 Umitasions of the Study 1

- CHAPTER 2: LITERATURE REVIEW ..ottt 8

‘ '.3.1 i R SO O S o s B TS 8
The Concept of Unity and its Importance to the Church............c.oeoveveeeeeveeennn... 8

.' 23 Causes of division in the ChUICH...............cooviveiveeeieeeieeeeeee e 9
24  Leadership Styles and the Context of the CRUICH «......veveeveeeeeeeeeeeeeeeeee 11

24  Relationship between Leadership Style and Division in Church ...........ccc............ 15
25 Theoretical FIAMEWOTK .ooooeeeveooooeeoeoooeeeeoeoeoeooeoeoeeoeooeoeoeoeeoeoeooeoeooeoeeoo 17

B LR WOITK s cunssmonsosswiminonsminsss saninssnsstosssasnesionsinsssmebons suss presmssss o sasets 19



ORI S DTE ..o s 464 8 i 5 s s B s e R e
33 Location of the Study

: BEREEIOCT PODULAtiON..........ccconciicnnnvnsnisseesnssessanssssseseessensesseseasssassssssassangessen A—— 22
3.5  Sampling Technique and Sample SizZe .......c.ccoeveveeevevivvereieeeeeeieeevne. ; ............ 22
36  Research InstrumentsP ........... 23
i 3.7  Validity of the Research INSEFUMENLES ...............c.ovurveeveeeeerereeereseseseerees oo 23
i Reliability of the Research Instruments...........oveeveeenvcnennncinneeseesnesesnesnens ‘ ........... 23
L LT TR ST SO 23
I LI W10 csomsnsmannsmmnsonosnsnensnsisusms ks i 54445 248 SNARS Lo A S5 Sppmssasmpasmagamesasessnse 24
3.11 Logistical and Ethical Consideration...........c.cceuevueerreveeenieeeeeeceeeeececee e, 24

BEEELER 4: FINDINGS AND DISCUSSIONS.......cooniiuiumensemsssasssessacssssassassssessossanss 25
AL TOOQUCHION ..o eeeeeeeeeeeeseeeeesesseeeesseseesseeeeeeeeeeeeessesee e eeessee s 25
BEEEEHCral INfOTMALION.....ccioiuiniiiisisinissssniissisisessnsnsssenssssonsansnonsansnssssrsnsaasssnnssesasss 26
B Causes of Division in ChUurch..........ccceveveneninsinreniinnninnessessssssessessessessissssssssssssoss 32
44  Leadership Styles that Manifest among Church Leaders of PAG......................... 33

- 44  The Relationship between Leadership Styles and Division in the Church............ 36

45  Effective Model of Christian Leadership for Fostering Church Unity................... 37
B BSOS, cucussn s s avsnasvinsnii oasviinssivansninssmnnmsansasameon assssmersbomarsosmessvnss (UsSEIRTR RoRIRTHSSS 37

DS ey G FUdings . ovamsnmaonibomiiiss i s iRt 41

CHAPTER 5: SUMMARY, CONCLUSION AND RECOMMENDATIONS ................ 42
S.I 0 INtrOdUCHION. c..eiiiiiiiciieicictce ettt 42
5.2 SUMMALY c.eviiiiiiiiiiteeteet ettt ettt ettt et et e e ae e e e te et e ebe e s e easeeseeeseeeseesseenneane 42
B G U051 018 ook s A RS 0 SR G5 s i i o i 43

B Recommendations for IMProvement ...........coceveeveernienieennnrecsssnesnssuessessessesseesesses +4

B Recommendation FOr FULThEr STUAIES ........cooovvevererereresessssssssssesesmssssssssesessesssesnns 45



LIST OF TABLES

s on Manifestation of Leadership Styles at PAG «.....occoeeeeeess

Table 1 Respondents’ View
Perceived Leadership Styles and Division in Church .......

Table 2 Relationship between




